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Equality Policy Statement  

 

At Reedswood Primary Academy, we are committed to ensuring equality of education and 

opportunity for all pupils, staff, carers and parents.  Irrespective of race, gender, disability, faith or 

religion or social-economic background.  We aim to develop a culture of inclusion and diversity in 

which all those connected to our academy feel proud of their identity and are able to participate 

fully in school life.  

The achievement of pupils will be monitored by race, gender and disability and we will use this data 

to support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the 

positive promotion of equality, challenging bullying and stereotypes and creating an environment 

which champions respect for all.  At Reedswood Academy we believe that diversity is a strength, 

which should be respected and celebrated by everyone.  

Our pupils with the following protected characteristics will be protected in our academy from 

harassment and discriminations:- 

 Disability  

 Gender  

 Race  

 Religion and belief  

 Sexual orientation  

 Gender reassignment  

 Pregnancy and maternity  

We also cover all aspects of vulnerability, including those associated with socioeconomic factors (e.g. 

pupils from low income families), Children Looked After and those with Child protection Plans.  

 

 

 

Linguistic Diversity  

We recognise and celebrate the linguistic diversity in British Society.  We look for opportunities to 

enrich the curricular experience of all our pupils by:  

 Raising awareness of the similarities and differences between English and other languages; 

 Reflecting the multilingual nature of wider society in our resources and displays; 

 Acknowledging the differences in syntax with non-spoken forms of English e.g. British Sign 

Language, Makaton 

 

 

 

 



Admissions and inclusions  

 Reedswood admissions policy and procedures are clear.  Our aim is to ensure that our 

admission process is fair and transparent and does not discriminate on race, gender, 

disability or socio-economic factors.  To do this we will: 

 Not discriminate against a disabled pupil in the arrangements we make for determining 

admission; 

 Admit pupils with already identified special educational needs.  Pupils with statements of 

special educational needs will always be admitted unless, through the statutory assessment 

process, it is demonstrated that the pupil’s inclusion would be incompatible with the 

efficient education of other children; 

 Gather comprehensive information about pupils’ ethnicity, first language, religion, physical 

needs, diet etc, either via the admissions form or at the admissions interview.  

 

 

Partnership with Pupils, Parents, Carers and the Wider Community 

At Reedswood Academy we recognise that achieving equality, inclusion and good community 

relations involves working effectively and in partnerships with others, including parents, community 

groups and local organisations.  By working with others we learn about quality issues outside school 

and can establish mechanisms for addressing them within school.  

Participation is based on information gained about representation of different groups.  We aim to do 

this as fully as possible whilst recognising issues of sensitivity in relation to the different protected 

characteristics.  We take particular steps to ensure disables children and young people, parents and 

carers are involved as is their entitlement.  To do this we will:  

 Involve stakeholders including pupils, staff, parents/carers and other users of the school in 

relation to all equalities duties; 

 Take into account the preferred means of communication for those with whom we are 

consulting e.g. translated materials or interpretation facilities for disabled people or those 

for whom English is an additional language or are newly arrived in this Country;  

 Include representation from the widest range of relevant groups that we can reasonably 

achieve; 

 Encourage parental involvement of underrepresented groups of parents and sections of the 

community.  Information and meetings for parents are made accessible for all; 

 Progress reports to parents/carers are clearly written and free from jargon to encourage 

parents to participate in their child’s education.  Parents with a disability or with learning 

difficulties will be able to access school’s information; 

 Ensure that parents are fully involved in the school-based response for their child with 

special educational needs, understand the purpose of any intervention or programme of 

action and are told about the parent partnership service when SEN is identified; 

 Encourage participation of under-represented groups in areas of employment e.g through 

work experience placements; 

 Ensure that any informal events which we may hold are deigned to include the whole 

community and at times may target minority or marginalised groups; 



 Work in partnership with parents and the community to address specific incidents and to 

develop positive attitudes to difference; 

 Ensure that the school’s premises, grounds and facilities are equally available and accessible 

for use by all groups within the community.  

 

 

Leadership and Management  

We ensure that our employment practices reflect equality and diversity.  To do this we will: 

 Adhere to recruitment and selection procedures which are fair, equitable and in line with 

statutory duties of the Governing Body. 

 Will take steps to encourage people from under-represented groups to apply for positions at 

all levels in the school and ensure recruitment and selection processes are monitored; 

 Ensure that everyone associated with the school is informed of the contents of this policy.  

All staff and visitors must support the ethos of the school, promoting equality and 

challenging bias and stereotyping wherever they observe it; 

 Ensure that staff training continually highlights equality issues.  Equality is incorporated into 

the induction programme for new staff; 

 

Behaviour and Attendance 

Reedswood Academy expects high standards of behaviour from all pupils as appropriate for their 

developmental level, and from all staff and others who are working or connected with the school.  

Through our academy ethos and curriculum, we want our pupils to understand better the diversity 

that exists in society.  We want to provide opportunities for them to explore the subtleties and 

complexities in order to prevent and respond to incidents and situations.  We will address the 

experience, understanding and needs of the victim, the perpetrator, bystanders and the wider 

school community through our actions and response.  In order to ensure that the Whole School 

behaviour Policy (see separate policy)  

 

The Quality of Provision  

We aim to provide an appropriate curriculum for pupils of all backgrounds.  To do this we will: 

 Ensure that all pupils participate in the mainstream curriculum of the school; 

 Monitor and evaluate its effectiveness through target setting and attainment analysis; 

 Develop and continuously monitor a curriculum which builds on pupils’ starting points and is 

differentiated appropriately to ensure the inclusion of: 

 

Boys and girls  

Pupils learning English as an additional language 

Pupils from minority ethnic groups  

Pupils who are gifted and talented  

Pupils who are undergoing gender reassignment  



Pupils with special educational needs  

Pupils with a disability  

Pupils who are looked after by the Local Authority 

Pupils who are at a risk of disaffection and exclusion  

Lesbian, gay or questioning young people  

Pupils who are the subject of child protection plans 

 

 

 Ensure that each area of the curriculum is planned to incorporate the principles of equality 

and to promote positive attitudes to diversity. All subjects contribute to the spiritual, moral, 

social and cultural development of all pupils; 

 Deliver a curriculum which reflects and values diversity.  It encourages pupils to explore bias 

and to challenge prejudice and stereotypes; 

 Ensure extra-curricular activities and special events e.g. school performances, cater for the 

interests and capabilities of all pupils and take account of parental preferences related to 

religion and culture; 

 Ensure educational visits and excursions take account of the capabilities of all pupils 

including both physical and cognitive disabilities and cultural differences;  

 Make use of web-based technologies to support a high quality learning and teaching 

experience.  This is delivered to all of our pupils irrespective of disability (e.g. visual, hearing, 

mobility, cognitive and prone to seizure impairments) 

 

 

Curriculum Intent, Implementation and Impact 

 

We aim to provide all our pupils with the opportunity to succeed, and to reach the highest 

level of personal achievement, setting high expectations and challenge for all learners.  To 

do this, we will: 

 

 Use contextual data to improve the ways in which we provide support to individuals and 

groups of pupils; 

 Monitor achievement data by ethnicity, gender and disability and action any gaps; 

 Encourage pupils to become independent and assist them in taking responsibility for the 

management of their own learning and behaviour; 

 Take account of the  achievement of all pupils when planning for future learning and setting 

challenging targets; 

 Ensure equality of access for all pupils and prepare them for life in a diverse society; 

 Use material that reflect the diversity of the school, population and local community in 

terms of race, gender and disability, without stereotyping; 

 Promote attitudes and values that will challenge racist and other discriminatory behaviour 

or prejudice; 

 Provide opportunities for pupils to appreciate their own culture and celebrate the diversity 

of other cultures; 

 Promote activites that celebrate our common experience as well s that recognise diversity 

generally and foster understaning and respect for the culture and faith of all our pupils and 

their families; 



 Use self-assessment as a teaching-learning strategy, and we will provide all pupils with 

opportunities to take responsibility for their own learning through regular reflection and 

feedback on their progress; 

 Seek to involve all parents and carers in supporting their child’s education; 

 Encourage classroom and staffroom discussion of equality issues which reflect on social 

stereotypes, expectations and their impact on learning; 

 

 

Pupil Welfare and Pastoral Care 

We aim to promote the health, safety and welfare of all the children and staff providing a caring and 

supportive pastoral team that takes account of their needs.  To do this we will: 

 Develop and continually review a health & Safety Policy; 

 Expect all staff and volunteers working in the school to foster a positive atmosphere of 

mutual respect and trust among boys and girls from all ethnic groups and range of abilities; 

 Challenge stereotypes and foster pupils’ critical awareness and concepts of fairness, 

enabling them to detect bias and challenge inequalities; 

 Take account of religious, cultural and ethnic differences, special educational needs, 

disability and the experiences and needs of all pupils, throughout our pastoral support; 

 Provide appropriate support for pupils learning English as an additional language and 

encourage pupils to use their home and community languages to enhance their learning;  

 Give appropriate support (using external agencies where required) to victims of harassment 

and bullying.  

 Ensure that all pupils are treated fairly, equally and with respect, and will maintain 

awareness of our school’s Equality Policy; 

 Strive to provide material that gives positive images based on race, gender and disability, 

and challenges stereotypical images; 

 Ensure that pupils from all groups are included in all activities and have full access to the 

curriculum; 

 Promote equality and diversity through teaching and through relations with pupils, staff, 

parents, and the wider community; 

 Know how to deal with incidents of concern, and how to identify and challenge bias and 

stereotyping; 

 Know procedures for reporting incidents of racism, harassment or other forms of 

discrimination 

Pupils will: 

 Be expected to act in accordance with expectations; 

 Experience a curriculum and environment which is respectful of diversity and difference and 

prepares them well for life in a diverse society; 

 Understand the importance of reporting discriminatory bullying and racially motivated 

incidents; 

 

 

 

 



 

Equality Policy  

 

 

This Equality policy is our academy’s response to the Specific and General Duties in the current 

equality legislation, which has been brought together under the Equality Act 2010.  It is an 

attempt to capture how we are systematically establishing and implementing good practice 

in equality and diversity 

 

This Equality Scheme sets out how we will: 

 

 Eliminate discrimination  

 Eliminate harassment or victimisation related to any aspect of social identity or diversity; 

 Promote equality or opportunity; 

 Promote positive attitudes to all aspects of social identity and diversity; 

 Encourage participation by disabled people and people representing different aspects of 

social identity in public life; 

 Take steps to take account of difference even where that involves treating some people more 

favourably than others; 

 Take proportionate action to address the disadvantage faced by particular group of pupils. 

 

Planning to Eliminate Discrimination and Promote Equality of Opportunity 

 

This Scheme is underpinned by the core belief that all children and young people belong to their local 

community and share the same rights to membership of that community and a quality education.  An 

Action Plan linked to our objectives accompanies this Equality Scheme which identifies what we will 

be doing over the coming year and beyond to make our Academy more accessible to the whole 

community, irrespective of background or need.  

 

It contains our duties to promote positive outcomes in relation to race, gender and disability, but also 

identifies actions to address other social identities.  It incorporates our duties to plan ahead for the 

reasonable adjustments we need to make to help disabled pupils who come or may come to our 

academy. 

 

The objectives and action plan replace the academy’s Disability Accessibility Plan (previously required 

under the planning duties in the Disability Discrimination Act) as it sets out how we will increase access 

to education for disabled pupils, alongside other protected groups, in the three areas required; 

 Increasing the extent to which disabled pupils can participate in the school curriculum; 

 Improving the environment of the academy to increase the extent to which disabled pupils 

can take advantage of education and associated services; 

 Improving the delivery to disabled pupils of information which is provided in writing for pupils 

who are not disabled.  



SCHOOL CONTEXT  

Reedswood Primary Academy is a two form entry school located in Walsall, West Midlands which 

caters for children form pre nursery (aged 2) to Year 6.  It is a happy and friendly school where each 

pupil, parent, member of staff and visitor is valued and respected.  The school building is a dingle 

storey with grounds that are surrounded by a perimeter wall and fencing.  After the start of the school 

day the school premises are only accessible through the main school entrance and the car park and 

pedestrian entrance is accessed through automated security gates via the school office. 

The academy building has wheelchair access throughout to accommodate complex medical needs, a 

safeguarding room and a toilet management room.  Trained staff work closely with outside agencies 

to ensure that education, health and social services offer the best services available.  

Reedswood primary Academy is also used as a polling station whenever it is required.  

OUR SCHOOL PROFILE (November 2018) 

465 pupils on roll  

154 Eligible for Free School meals  
Pupil Premium indicator 
 

0 LAC (Pupil premium Plus) 
2 Post LAC 
0 Special Guardianship Order 
0 Child Arrangement Order 
 
GENDER 
 

Girls  219 47.1% 

Boys  246 53.1% 

 
  
ETHNICITY 

 Girls Boys Total Total % 

Any other Asian background 8 5 13 2.79% 

Any other Black background 4 5 9 1.9% 

Any other White background 5 14 19 4% 

Any other ethnic background 8 5 13 2.79% 

Any other mixed background 9 6 15 3.22% 

Bangladeshi 0 3 3 0.64% 

Black African 17 12 29 6.23% 

Black Caribbean 3 6 9 1.9% 

Chinese 1 1 2 0.43% 

Indian 6 13 19 4.08% 

Pakistani 120 118 23 51.18% 

White British 33 49 82 17.63% 

White and Asian 4 8 12 2.58% 

White and Black Caribbean  1 1 2 0.43% 
 



FIRST LANGUAGE 

 

Afri Kaans  1 0.21% 

Albanian 6 1.29% 

Bengali 4 0.86% 

Chinese 2 0.43% 

Czech 4 0.86% 

English 159 34.1% 

Filipino  2 0.43% 

Greek 1 0.21% 

Hausa 1 0.21% 

Hindi  1 0.21% 

Italian 8 1.72% 

Lithuanian 1 0.21% 

Other  2 0.43% 

Pahari  3 0.64% 

Panjabi  28 6.02% 

Polish  5 1.07% 

Romanian  8 1.72% 

Shona 1 0.21% 

Spanish 4 0.86% 

Telugu 1 0.21% 

Urdu 226 48.60% 

Xhosa 1 0.21% 

Yoruba  3 0.64% 

 

159 pupils with English as first language 34.1% 

306 pupils with a first language other than English 65.9% 

 

SEN 

 

No SEN 85.59% 

SEN support 13.54% 

Statement 0% 

EHC Plan  0.86% 
 

 

 

 

 

 



OUR VISION STATEMENT  

 

 

 

 

 

 

 

 

 

 



Disability Equality Duties 

 

Reedswood Primary Academy’s commitment to disabled pupils, their families and staff’s equality has 

the following objectives: 

We promote equality for disabled people by: 

 

 Removing barriers to accessibility, particularly in relation to education and employment; 

 Ensuring we take their needs into account when procuring goods and services from our 

providers; 

 Promoting positive images of disabled people; 

 Challenging patronising or discriminating attitudes; 

 Making the environment as safe as possible for disables pupils, staff and families and 

challenging antisocial or bullying behaviour against them.  

 

The academy already: 

 

 Raises awareness of curriculum needs of pupils with language communication disorders, 

severe learning difficulties, physical disability, visual impairment, hearing impairment and 

medical needs 

 Accommodates toileting and care needs of incontinent pupils by providing changing facilities 

in a disabled toilet and training staff in sensitive toilet training techniques and administration 

of medicine.  

 Trains staff in moving and handling techniques  

 Trains teachers and support staff in sign language/Makaton 

 Produces symbol materials by purchase of appropriate software  

 Provides training in the production of symbol materials  

 Maximises the access to the school environment  

 Provides disabled access to the school building  

 Provides full  access to the curriculum of disabled children  

 Provides training for staff in issues surrounding disability  

 Supports disabled pupils in the period of transition between primary and secondary school to 

ease the stress of moving and to increase familiarity with new surroundings 

 

Objectives for 2018-2021 

 

 Proactively encourage any disabled staff to declare their disability tot the academy  

 Ensure the availability of written material in alternative forms, where appropriate 

 Guarantee to interview all disabled applicants who meet the essential criteria for the post 

they apply for 

 



 

Racial Equality  

 

Racial harassment and violence is one of the most serious consequences of racism, damaging 

people emotionally and physically and limiting life choices and opportunities.  

 

The academy will take all necessary measure to prevent and tackle racial harassment and 

assist people to live in freedom from harassment and to feel safe as they enjoy and achieve 

throughout their education.  

 

 

Our Academy: 

 Monitors the levels of participation and attainment/progress within the classroom of boys 

and girls  

 Ensures all activities are open to all pupils irrespective of gender  

 Seeks to consider/address gender differences when planning the curriculum  

 Addresses issues of health, sport and obesity for both genders through an active programmes 

such as Super Wiggles  

 Ensures that girls’ participation in sport remains high  with a high profile mixed football team 

and mixed gender participation in swimming, athletics, tag rugby and High Five netball 

 Counters gender stereotypes brought into the academy form home environments  

 Works to raise expectations and aspirations among all pupils  

 

Objectives for 2018-2019 

 

 Maintain a positive gender balances within the staffing. 

 

 

Religion and belief Equality  

 

Reedswood Primary Academy recognises that people can face discrimination because of attitudes in 

society towards the faith communities to which they belong.  Faith based hate crime has been on the 

increase in recent years, developing a character that is distinct from race hate crime.  

The academy also recognises that a person’s religious (or similar) beliefs may mean that they have 

different needs, demands and expectations, which require flexibility.  The academy is committed to 

eliminating illegal discrimination and exclusion on the basis of religion or belief.   

Our academy:  

 

 Provides for a collective worship, the aims of which are: 



to provide an opportunity for children to worship a God; 

to enable children to consider spiritual and moral issues;  

to enable children to explore their own beliefs; 

to encourage participation and response; 

to develop in children a sense of community spirit; 

to promote a common ethos, with shared values, and to reinforce positive attitudes; 

to teach children how to worship  

 Conducts assemblies in a manner that is sensitive to the faiths and beliefs or non-belief of all 

members of the school 

 Holds assemblies that reflect the traditions of other religions that are represented in the 

school and wider community  

 Ensures that we are aware of pupils’ dietary preferences to ensure that we have food for them 

that will comply with their religious dietary laws e.g. Halal options.  

 

Objectives 2018-2021 

 

Increase education visits to places of worship and children are given the opportunity to learn from 

first-hand experience.  

 

We recognise that we need to: 

 Encourage dialogue between different racial groups on the appropriateness of our 

educational provision; 

 Prevent racial discrimination, and promote equality of opportunity and good relations 

between members of different racial, cultural and religious groups; 

 Encourage pupils and their families of all ethnic groups to participate fully in all aspects of 

school life; 

 Counter myths and misinformation that may undermine good community relations; 

 Ensure the school staff and other adults working with in the school, pupils and their families 

as well as our partners and the wider community fully understand the principles of good race 

relations.  

 

Our academy provides: 

 Records any racial incidents and reports them to the RAB  

 Responds appropriately to any racial incidents  

 Implements a very pro-active anti-bullying policy including bullying for racial and ethnic 

differences 

 Seeks opportunities to train and support staff to challenge racial bias and stereotyping  

 Provides full curriculum access to pupils from all racial groups  

 Encourages every child to develop a sense of personal and cultural identity with a confidence 

and openness to change that allows them to be receptive and respectful with regard to other 

people’s identities 



 Has schemes of learning in place that develop pupils’ knowledge and understanding of 

diversity and citizenship in a wider global context  

 Tracks pupils progress and attainment by ethnicity  

 Explores race, ethnicity and culture across the curriculum 

  Invites visitors of a variety of cultural and ethnic backgrounds into the academy 

 Support pupils with English as a Foreign Language  

 

Objective 2018-2021 

Provide opportunity for community events within school and actively communicate with all 

community groups.  

 

Gender Equality  

Reedswood Primary Academy is committed to combating sex discrimination and sexism and 

promoting the equality of women and men.  We welcome the requirements of the Gender Equality 

duty and this section sets out our commitment to meeting the duty.  We will five due regard to the 

need to;  

 Eliminate unlawful discrimination and harassment on the grounds of sex, including domestic 

violence, sexual violence, bullying and exploitation; 

 Promote equality of opportunity between women and men in all of our functions; 

 Recognise that society has stereotypes for both women and men, and both women and men 

can lose opportunities because of these stereotypes; 

 Be aware that staff with caring or domestic responsibilities may need to work part-time or 

flexible working hours; 

 Work in partnership with other agencies to eliminate sexual harassment, domestic violence 

and other hate crimes; 

  Ensure the rights, under the Gender Recognition Act 2003, of transgender people 9who have 

Gender recognition Certificates) 

 

Reedswood Sexual Orientation  

Reedswood Primary Academy is committed to combating discrimination faced by lesbians, gay men, 

bisexual people, transgender and questioning (LGBTQ).  We aim to ensure equality of opportunity ofr 

LGBTQ people across services and employment.  

We will respect the rights of individuals to be open about their sexual orientation, tackle homophobia, 

challenge stereotyping and improve knowledge about LGBTQ communities, both internally and to the 

community as a whole.  

Our school recognises the need to protect pupils from unlawful discrimination and harassment on 

grounds of sexual orientation as required by the Equality Act 2010.  We are committed to taking a 

proactive approach to preventing all forms of homophobia within the school and will assess the 

impacts of our policies, functions and procedures on promoting sexual orientation equality as part of 

the Equality Impact Assessment process.  We will deal with complaints of discrimination and 



harassment speedily and according to LA and national guidelines and notify complainants of the 

outcome and actions taken.  

The academy: 

 Ensures that all staff and governors have equality of opportunity irrespective of sexual 

orientation  

 Involves all staff in Performance Management on an annual cycle 

 Identifies and negotiates professional development needs of all staff  

 Provides a specific programme of support and development for NQT’s  

 Acts to educate children through assemblies. PSHE and the ethos of the school, that all 

members of the community are valuable regardless of race, gender, sexual orientation, age 

or disability 

 

Reedswood Pregnancy and Maternity 

Reedswood Primary Academy recognises that the Equality Act 2010 now specifically includes the need 

to protect females who are pregnant or who have recently given birth from discriminatory practices.  

She is protected against discrimination on the grounds of pregnancy and maternity during the period 

of her pregnancy and any statutory maternity leave to which she is entitled.  During this period, 

pregnancy and maternity discrimination cannot be treated as sex discrimination.  

If a member of staff is pregnant, any period of absence due to pregnancy-related illness must not be 

taken into account when making a decision about her employment.  

 

Complaints  

If a member of the public feels that they have suffered harassment or are being treated unfairly by 

the school because of their sex, colour, race, nationality, ethnic group, regional or national origin, age, 

marital status, disability, political or religious belief, sexual orientation or class, they should report this 

through the school’s complaints procedure.  Complaints by staff will be dealt with under the Grievance 

procedure, as appropriate.  We take all external and internal complaints seriously and will not tolerate 

any form of discriminatory behaviours.  Complaints about staff will be investigated using the 

appropriate procedures.  

Monitoring complaints is also an alternative method of gathering information to establish whether we 

are meeting our equality duties.  We will report to the Governance Body on complaints made and 

action taken.  

This policy will be reviewed every two years. 

 

 

 

 

 



Links with other School Policies  

School policies that link with, and have informed this scheme include: 

Inclusion and SEND Policy  

Safeguarding Policy  

Whole School behaviour Policy  

Anti-Bullying Policy 

Admissions Policy  

Whistleblowing Policy  

PSHE Policy  

Positive Behaviour Policy  

Staff Conduct Policy  

Social media Policy  

Health and Safety policy  

RE Policy  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



THE EQUALITY DUTY  

 

On 5 April 2011, the public sector equality duty (the equality duty) came into force.  The equality duty 

was created under the Equality Act 2010.  It replaced the race, disability and gender equality duties.  

Prior to the introduction of the race equality duty, the emphasis of equality legislation was on 

rectifying cases of discrimination and harassment after they occurred, not preventing them happening 

in the first place.  The race equality duty was designed to shift the onus from individuals to 

organisations, placing for the first time an obligation on public authorities to positively promote 

equality, not merely to avoid discrimination.  Following the introduction of the race duty, it was clear 

that progress could also be made on other areas of equality through the introduction of similar duties.  

The disability equality duty came into force in 2006, followed by the gender equality duty in 2007.  

 

The equality duty 

The equality duty was developed in order to harmonise the equality duties and to extend it across the 

protected characteristics.  It consists of a general equality duty, supported by specific duties which are 

imposed by secondary legislation.  In summary, those subject to the equality duty must, in the exercise 

of their functions, have due regard to the need to: 

 Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited 

by the ACT 

 Advance equality of opportunity between people who share a protected characteristic and 

those who do not.  

 Foster good relations between people who share a protected characteristic and those who do 

not.  

 

These are sometimes referred to as the three aims or arms of the general equality duty.  The Act 

explains that having due regard for advancing equality involves: 

 Removing or minimising disadvantages suffered by people due to their protected 

characteristics 

 Taking steps to meet the needs of people from protected groups where these are different 

from the needs of other people.  

 Encouraging people from protected groups to participate in public life or in other activities 

where their participation is disproportionately low.  

The Act states that meeting different needs involves taking steps to take account of disabled people’s 

disabilities.  It describes fostering good relations as tackling prejudice and promoting understanding 

between people from different groups.  It states that compliance with the duty may involve treating 

some people more favourably than others.  

The equality duty covers the nine protected characteristics: age, disability, gender reassignment, 

pregnancy and maternity, race, religion or belief, sex and sexual orientation.  Public authorities also 

need to have due regard to the need to eliminate unlawful discrimination against someone because 

of their marriage or civil partnership status.  This means that the first aim of the duty applies to this 

characteristic but that the other aims (advancing equality and fostering good relations) do not apply.  



THE Disability Accessibility Plan (that was previously required under the planning duties in the DDA) is 

included within the Equality Action Plan which sets out how we will increase access to education for 

disabled pupils, alongside other protected groups. 

 

 

 

EQUALITY OBJECTIVES 

 

Equality strand Protected 
Characteristics 

Action By whom? Success Indicators Monitored 
by? 

All strands of 
the Equality 
Duty 

All Publish and promote the 
Equality Policy through the 
school’s website, staff 
meetings and training  

HT 
SLT 

All staff and are familiar 
with the principles of 
the Equality Policy and 
use them when 
planning lessons and 
creating displays 

HT 
SLT 

All strands of 
the Equality 
Duty  

All  Ensure that the curriculum 
is relevant and engaging 
and is planned to 
incorporate the principles 
of equality and has 
appropriate coverage 
across the school 

HT 
All staff  

A planned curriculum 
for every year group 
reflects the culture of 
all pupils and promotes 
positive attitudes 
towards diversity  

HT 
SLT 

All strands of 
the Equality 
Duty 

All Ensure that the curriculum 
promotes role models and 
heroes that young people 
positively identify with, and 
reflects the school’s 
diversity in terms of 
ethnicity, gender and 
disability  

All staff  Increase in 
participation and 
confidence of targeted 
group  

HT 
SLT 

All strands of 
the Equality 
Duty 

All   All staff  More diversity 
reflected in school 
displays.  Heightened 
self-esteem and self-
worth 

HT 
SLT 

Eliminate 
unlawful 
discrimination, 
harassment and 
victimisation 

Disability  Provide and mark at least 
one car park spaces for 
disabled users  

HT 
 

Disabled users are able 
to park near the school 
building  

AAG 
HT 
SLT 

Eliminate 
unlawful 
discrimination, 
harassment and 
victimisation 

Disability Ensure all fire escape 
routes are suitable for all  

HT 
 

All disabled pupils, 
staff, visitors and 
volunteers have safe 
independent 
evacuation in 
emergency situations  

AAG 
HT 
SLT 



Eliminate 
unlawful 
discrimination, 
harassment and 
victimisation 
Advance 
equality of 
opportunity  

Disability  Ensure that all school visits 
are accessible for all pupils  

HT 
EVC  

Venues visited and Risk 
Assessments 
completed prior to all 
visits.  All children have 
access to all school 
visits  

AAG 
HT 
SLT 

Eliminate 
unlawful 
discrimination, 
harassment and 
victimisation  

Disability  Ensure that the PE 
curriculum is accessible to 
all and to include disability 
sports where appropriate  

RF All pupils have 
opportunities to 
participate in PE 
session together  

AAG 
HT 
SLT  

Foster good 
relations  

Race Increase links with our 
community (as we have 
77% EAL) to better 
understand any specific 
needs they have and to 
explore how we could 
improve/extend our 
curriculum. 

HT 
SLT 

Good relationships 
established and aspects 
of their cultures are 
included into the 
curriculum and are 
embraced throughout 
the school  

AAG 
HT 
SLT 

Foster good 
relations  

Race Provide information for 
parents in languages other 
than English if required  

HT 
SLT 

Information available in 
other languages when 
required  

AAG 
HT 
SLT 

Advance 
equality of 
opportunity 

Gender  Monitor/track/intervention 
for boys/PP/writing (2018 
data) 

HT Increase o of boys/PP at 
age related 
expectations  

AAG 
HT 

Advance 
equality of 
opportunity  

All Deliver small group 
sessions to support pupils 
with developing social and 
emotional skills Eg. Circle of 
Friends, Friendship Terrace 

HT Pupils more able to 
handle difficult 
situations less 
challenging behaviours 
and reduction in 
classroom disruption  

AAG 
HT 
SLT 

Advance 
equality of 
opportunity  

All Promote positive mental 
health and wellbeing 
through nurture groups, 
through PSHE and through 
external agencies Eg. 
Behaviour Support, Ed 
Psych, CAMHS and HR 

HT 
SLT 

Pupils and staff are able 
to access support as 
necessary  

AAG 
HT 
SLT 
 

Fostering good 
relations  

All Celebrate cultural events 
throughout the year to 
increase pupil awareness 
and understanding of 
different communities eg. 
Diwali, Eid, Christmas, 
Easter 

All staff  Different cultural and 
religious traditions and 
celebrations are valued 
and made meaningful 
to children  

AAG 
HT 
SLT 

Fostering good 
relations 

All Fundraise for local/national 
charities throughout the 
year  

All staff  Increase in the amount 
of funding raised 

AAG 
HT 
SLT 

 


